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Full-Time Recruitment Metrics

(FY22/23 Q3)
S
Recruitments Completed 23
Positions Filled 26

49 in Q3 FY22-23

Total Current Vacancies 56 in Q2 FY22-23

Current Active Recruitments 18
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Part-Time Recruitment Metrics

(FY22/23 Q3)

Recruitments Requested 4
Recruitments Completed 2
Positions Filled 3

Upcoming Recruitments 8
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« EAP Offerings and
Mental Health Resources
for City Employees &
Family Members
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* Quarterly Mid-Manager
Meeting held in March
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* Diversity Ads & Targeted
Recruitment Advertising
Efforts
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Recruitment Advertising. Solved.
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"Since | came to the United States, it was my desire to work for the City of Napa, but | "Desde que llegué a los Estados Unidos era mi deseo trabajar para la ciudad de Napa, pero
believed it was something impossible. : creia que era algo imposible.

Now that | work for the City of Napa, | am proud, and with great satisfaction, | can say that Ahora que trabajo para la ciudad de Napa, estoy orgulloso y con mucha satisfaccién puedo
my dream came true. With the same satisfaction | represent and serve my community by g decir que mi suefio se hizo realidad. Con la misma satisfaccién represento y sirvo a mi
always doing my best in everything | do.” 5 ) comunidad dando siempre lo mejor de mi en todo lo que hago.”

Jesus Tapia, Street Maintenance Worker Il Jesus Tapia, Street Maintenance Worker Il
Public Works Department Public Works Department

New Personalized Webpage with
Employee Testimonials!
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"The City of Napa has provided a wonderfully unique environment to forge a career in
public service. This organization is committed to exceptional customer service, work/life
culture and serving the community with integrity and efficiency.
This is all made possible by the incredible folks that work for the City of Napa. | am
honored to be amongst so many talented and dedicated coworkers.”
“Itis a pleasure to work for the City of Napa, the place where | was born and raised.
Seth Anderson, Senior Budget Analyst

Finance Department . | get to be a part of a team that is passion.ate about making a difference in our
community.”

Fernando Salinas, Management Analyst |
Human Resources Department
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 Diversity, Equity &
Inclusion (DEI)
Training Program —
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» COVID-19 Prevention
Program (CPP)

Highlights
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THANK YOU!





