ATTACHMENT 2

Cal OES

GOVERNOR’S OFFICE
OF EMERGENCY SERVICES

Standard Assurances of Compliance

| hereby certify that the Subrecipient is responsible for reviewing the
Subrecipient Handbook (SRH) and adhering to all of the Grant Subaward
requirements as directed by Cal OES including, but not limited to, the
following areas:

I.  Civil Rights Compliance - SRH Section 2.020
The Subrecipient acknowledges awareness of, and the responsibility to
comply with all state and federal civil rights laws. The Subrecipient
certfifies it will not discriminate in the delivery of services or benefits based
on any protected class and will comply with all requirements of this
section of the SRH.

ll. Equal Employment Opportunity — SRH Section 2.025
The Subrecipient certifies it will promote Equal Employment Opportunity
by prohibiting discrimination or harassment in employment because of
any status protected by state or federal law and will comply with all
requirements of this section of the SRH.

lll. Drug-Free Workplace Act of 1990 - SRH Section 2.030
The Subrecipient certifies it will comply with the Drug-Free Workplace
Act of 1990 and all other requirements of this section of the SRH.

IV. Lobbying - SRH Sections 2.040 and 4.105
The Subrecipient certifies it will not use Grant Subaward funds, property,
or funded positions for any lobbying activities and will comply with all
requirements of this section of the SRH.

All appropriate documentation must be maintained on file by the Subrecipient
and available for Cal OES upon request. Failure to comply with these
requirements may result in suspension of payments under the Grant
Subaward(s), termination of the Grant Subaward(s), and/or ineligibility for future
Grant Subawards if Cal OES determines that any of the following has occurred:
(1) the Subrecipient has made false certification, or (2) the Subrecipient
violated the certification by failing to carry out the requirements as noted
above.
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